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TARGET 10-3 TARGET Number of students: 7579

10-6

Number of female students: 4061
Number of international students from developing countries: 250

Number of students with disability: 60

ENSURE EQUAL ENHANCED _ _

OPPORTUNITIES AND REPRESENTATION Number of senior academic staff; 124

END DISCRIMINATION FOR DEVELOPING
COUNTRIES IN
FINANCIAL : : X
INSTITUTIONS Number of female senior academic staff; 60

Number of employees with disability: 15
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AND POLITICAL REDUCE INCOME
INCLUSION INEQUALITIES

Students and employees of VoISU are obliged to observe the VoISU Ethics Code, which excludes
any kind of discrimination and harassment.

According to the Rules of Admission, everyone who has successfully completed a previous level
of education can apply for studying at VoISU and be admitted on a competitive basis without
any discrimination on gender, race, nationality, etc.

The annual report measures general applications and the applications of underrepresented
groups (women, low income students, disabled students, students from developing countries,
students without citizenship, etc.).

VoISU Open Doors Day annually holds events aimed at under-represented groups' professional
orientation including talks with professors and directors of institutes where, for example,
women are underrepresented (for example institute of mathematics and informational
technologies and institute of priority technologies). VolSU annually holds different conferences
dedicated to the role of people from under-represented groups in modern society.

Students and staff from under-represented groups who study or work at VoISU can get a free
mental support from university's psychologist and also financial support.
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ITHYECKHH KOJIEKC PABOTHHEA
BOJATOrPANCKOTO rocyJJAPCTBEHHOTIO YHHBEPCHTETA

LOBIIHE MO EHHA

. Jravecknil kopexe paboriaxa Boal™y (namee — Kopese) paypaloran Ha oCHOBAHHH NOMECHAT

Koweteryurn Poceniickon Detepannn, Peaepainioro jakoua ot 29 gexabps 2012 r. Ne 27303
w06 ofpasonanun B Poccnfickol Denepamnmy, Yreaia [Npemunenta Poconfickoli deacpauam or 7
maf 2012 r. Mo 597 «0) MepoNpHATHAX N0 PCATHIAINH TOCYApCTREHAGH commaTsroil moawmims,
Mogessmore Kogekca MpofeCCHOMATEMON ITHEH NEIAroravecknx paloTwaxon s oprowmiarel,
U;mmﬁ.llmlm!. :ﬁpﬁw:‘ﬂlllm JCHTCARHOCTE, W HHEDD HD'IHB'I'IIB.III:I:I 1IP¢I.B.D.BLL“ AXTOR
Pocenfickod denepam.

. Hacromumit Komckc onpenciseT oCHOBHMC JTHYSCKNE npaskas  noscacwns  pafoTHHEOR

PCACPATRROND  FOCYRAPCTRCHHOND  Y4p T o off aBoarorpascknit

rocymapeTeenimil  yamsepeurers  (punce Boal wan  Yuueepowrer) msewny cobol, ©

ol umENEKCE, ¢ NPEACTABNTEREMA Opramcannd, yypexacnud, npeaapraridi n yweun

Tansaenii.

[leansn Kopexca ARNERTCA:

= YCTAHORACHNES SAHNLX ITHUSCKEKX HOPM Il MPAMLY Nobegeins paboTHHEOR NPH RLOOTHETHIE
HAIE CROMX FOTKIGCTHLX ofmaiinocTedl;

- COLMRHHE  MAKCHMANEHO  KossopTHe  yeaosaAl  anm  pabore.  GAAMONpRATHOM
MEANOAOTHIECKOTD KAHMATR, CNocofCTRYIOmEro WpdexTHRIOR ASATENEHOCTH COTPYIAHHKOR W
obyamonxcs;

— YEPCIICHIE  KOPAOPSTHEHOA KYARTYPM  YHHBCPCHTSTCROrO  CODGIICCTES,  NOBLENCHHE
asTopyreTa pabornnkor Boal'y;

- Wupuqum: EAHMOOTHOeHMI B CHCTEME nﬁpa_mnauln, OCHOBANHED HE HOPMAY MOpATH,
YEUEMTCALHOM OTHOUNHHEH K n:,.mmmwmﬁ ACNTCILHOCTH B UﬁI.LKl'IRHHUH COYHAHHEA,
CFBERICHRE COMOKFHTPOER DEIaroriiNecEr pﬂﬁu‘ﬂll{ml.

Mpa  semoanessan  gossmocTisn  oloannocTedl  paloTHHKAM  CREXYET HCXOAMTH

KOHCTHTYHHOHHOND NOBOGKEHHA O TOM, 4T0 SEROBCK, ¢ro Npasd o chofoIs SRIRKOTCH BRCIER

HEHHOCTE, H KO FPascoaidn MMeeT MNpasd Bl EeNPHKOCHOBSIHOCTE HacTHofl A,

MESRYE W ceseinyio Talliny, SIHTY YeoTH, A0CTORHCTEA, ChOSrD A0Gporo WMenH,

Kaxawli pafornue Boal'V gomee BRNONHATE HOpMEl 3anHoro Kooexea, BHOCH TeM cOMbD cBOA

BENAA B YKPEILISHHE R 0 2enosoR penyTais ¥ nHsepoiTeTa.

1. PABOTHHKH YHHBEFCHTETA OBH3IAHKI

Crpesserica & sicokoay ppodeccHommuiiay, mocTomee pafoTaTe HA NOBMIICHIIEM YPORHS
CHOMX TEOPETHHECKHN HEaail B IeIArOrHHSCKorD MACTEPCTEL

Mossimare MHpesTHEROCTE PIAAMOACHCTRRE APYT ¢ APYIOM 08 A0CTH#eHHS ofumax neaeh
VHIBEPCHTETL

ColmonaTe npanoBkie o STHYECKHE Hopaisl, Gume olpainos npodecenonnimiua, Gerynpeuso
penyTaummn, cnocolcrsonats  opuHpoBan0  GAATOIPRATHONG  MOPAALHO=NCHXOIOMHYECKOr0

EIHMATS,

The university has created conditions for unhindered entry and movement around the building.

VoISU has an anti-discrimination policy for people with disabilities which ensures that all the necessary facilities for them are accessible and
provides mentoring schemes, special assistance and other support services for people with disabilities.

VoISU has an accommodation policy of reconstructing the campus for the needs of people with disabilities the part of which was already
implemented.

VolSU sustainability website is available, accessible, and updated regularly
https://sustainability.volsu.ru/en/




